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• Veterans receive monthly compensation pay from the VA for 

service-connected disabilities starting at 10%  

• VA disability compensation is NOT a percentage of military 

retired pay.   

◦ The pay is a set rate paid by the combined disability rating-

with or without dependents (at 30%).   

◦ For example a 50% disabled Veteran with a spouse is paid 

$917.13 each month.  

• Prior to June 1, 2003 there was an offset to military retirement 

by VA disability dollar for dollar regardless of the percentage 

of VA disability or circumstances of disability. 

• Veteran/retirees have the option not receive VA disability. 

 

VA Disability Compensation 
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• CRDP became effective on January 1, 2004 as a 10-year 

phase-out program to eliminate the VA disability offset 

(waiver) from military retired pay. 

• January 1, 2005 - 100% disabled individuals exempt from  

the 10-year phase-out and offset was completely 

eliminated.  

• October 1, 2008 - Those receiving Individual 

Unemployability are exempt from 10-year phase-out. Is 

retroactive to January 1, 2005. 

Concurrent Retirement & Disability 

Payment (CRDP) 
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Concurrent Retirement & Disability 

Payment (CRDP) History 
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• Have 20 years of military service or retired under 

Temporary Early Retirement Act (TERA)  

• Receiving military retired pay. 

• Have a 50 % or more combined rating from the 

VA. 

• Waived retired pay to receive VA disability. 

• No application is required. 

• An audit is required to be done by DFAS & VA 

for retroactive pay. 

Concurrent Retirement & Disability 

Payment (CRDP) Qualifications 
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• Effective June 1, 2003, military retirees became 

eligible for a special monthly payment equivalent 

to the offset to military retired pay due to receipt of 

VA disability compensation determined to be 

combat-related. 

• Qualifications have changed since the start of the 

program. 

• An application is required. 

• Decision is made by retired service. 

Combat Related Special Compensation 

(CRSC) 
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• Effective June 1, 2003: Initial benefits were payable only to members with at least 20 

years of active duty or equivalent reserve duty (i.e. 7200 points) who had combat-

related disabilities totaling a rating of 60% or more, or with a rating of 10% or more for 

combat-related injuries for which they were awarded a Purple Heart. 

• Effective January 1, 2004: Eligibility was extended to members with any level of VA 

rating for combat-related disabilities or Purple Heart which results in an offset to military 

retired pay. Additionally, eligibility was extended to members receiving Reserve retired 

pay (i.e., Reserve members at age 60 or younger in certain cases and with 20 "good" 

years or Reserve members retired under Temporary Early Retirement Authority 

(TERA). 

• Effective January 1, 2008: Eligibility was extended to military disability retirees (i.e., 

Chapter 61 of title 10 United States Code) and members retired under active duty 

TERA rules. 

• Effective January 1, 2013: The method for computing the monetary entitlement for 

members with military disability retirements under Chapter 61 of title 10 United States 

Code was changed to ensure no such members were disadvantaged from receiving an 

increased disability rating. 

Combat Related Special Compensation 

(CRSC) History 
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CRDP/CRSC Comparison 

  CRDP CRSC 
Qualified Injury Service Connected Combat Related 

Classification Military Retired pay Special compensation 

Claim Process Automatic 
Must apply through branch of 

service 

Eligibility 

-Retired with 20 years active or 

reserve duty or retired under 

Temporary Early Retirement Act 

(TERA)  

-Receiving retired pay 

-Have combined rating of 50% or 

greater VA disability 

-Waived retired pay to receive VA 

disability 

-Entitled to or receiving retired pay 

-Have a 10% or greater VA disability 

-Waived retired pay to receive VA 

disability 

Retroactive Entitlement Earliest January 1, 2004 Earliest June 1, 2003 

Federal Taxation Taxable Not Taxable 

Issue of Payment Increase in retired pay Payment deposited in bank account 

Subject to Division with 

Former Spouse 
Yes No 

SBP Premiums Deducted Yes No 

Subject to 

collection/garnishment 
Yes Yes 

You cannot receive both. 9 



Money Example  

CRDP 
  VA Disability Pay 

(No Dependents) 

Military Retired Pay 

($1000) 

Final Pay to Retiree 

40% VA Disability $587.36 $412.62  

($1000 -$587.36) 

$1000  

($587.36  not taxed/$412.62 taxed) 

50% VA Disability $836.13 $1000 $1836.13  

($836.13 not taxed/$1000 taxed) 

CRSC 
  VA Disability Pay 

(No Dependents) 

Military Retired Pay  

($1000) 

CRSC 

Deposit 

Final pay to Retiree 

40% VA Disability $587.36 $412.62  

($1000 -$587.36) 

$587.36 $1586.34 

($1174.72 not taxed/412.62 taxed) 

50% VA Disability $836.13 $163.87 

($1000 - $836.13) 

$836.13 $1836.13  

($1672.26 not taxed/$163.87taxed) 



• DD Form 2860 
• Supporting documents 

◦ All VA disability ratings 
◦ All DD214’s & DD Form 215’s 
◦ Retirement orders  
◦ Service medical records that verify how injury/disability 

occurred* 
◦ Statements to support how the injury/disability is combat 

related*  
◦ Physical Evaluation Board results*  
◦ Reserve Retirement Point computation including any 15 

or 20 year letters* 
• Submitted to branch of service   

CRSC Packet  

*If applicable 
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CRSC Packet – Instructions Page 

Provides general  

instructions, resource  

links, and the address        

and/or fax for submission 
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CRSC Packet – Page 1  

Section I  Personal Information 

Section II Qualification Questionnaire  

Section III Service History 
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• A “page 2” is required for each 

primary disability. Secondary 

conditions are indicated at the 

bottom.  

• Disability information from VA 

decision required 

• Combat-Related Code Required 
◦ PH-Purple Heart 

◦ AC-Armed Conflict 

◦ HS-Hazardous Service 

◦ SW-Simulating War 

◦ IN-Instrument of War 

◦ AO-Agent Orange 

◦ RE-Radiation 

◦ GW or MG-Gulf War or Mustard Gas 

• Statement must support combat 

related code selected  

CRSC Packet – Page 2  
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Combat Related vs. Service Connected 
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CRSC Packet – Page 3  

Section V  Required Documentation 

Section VI Certification and Waiver 

MUST BE SIGNED 
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CRSC - Reconsideration 

• Adding new disabilities 

• Arguing a CRSC decision 

• Each branch of service handles reconsideration 

differently 
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• Defense Finance & Account Service                                                     

http://www.dfas.mil/retiredmilitary/disability/applyforcrsc.html 

 

• Under Secretary of Defense, Personnel & Readiness                                          

http://militarypay.defense.gov/retirement/CONCURRENT 

 

• Army CRSC                                                                                             

https://www.hrc.army.mil/TAGD/CRSC 

 

• Military.com                                                                                                 

http://www.military.com/benefits/military-pay/special-pay/combat-related-

special-compensation-crsc-faqs.html 

Useful Links 
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Questions? 
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